Questions for Tom Light

The Secretary has assigned this group the task of evaluating MSHA's
performance during the period preceding the August 6, 2007 coal bounce at the
Crandall Canyon Mine and the subsequent rescue effort. We will also be
evaluating issues that were raised during this time period regarding Bob
Murray and his interaction with MSHA. This is not an investigation or review
of any individual person. It is an administrative review of MSHA's actions as
an agency. This evaluation will be presented to the Secretary in the near
future, and it is intended that the results of the evaluation will be made
public. This interview is being conducted to gather information for this
assignment. We also intend to interview a number of other MSHA
employees. So that we may obtain unbiased information from all persons to
be interviewed, we ask that you not discuss this interview with anyone until
all of the interviews have been completed.

[For non-management interviewees: You may have a union representative
present if you wish, and may consult with him or her at any time.]
General
1. What is your full name?
2. What is your job title?
What are your responsibilities?

a
b. How long have you been in your current position?
c. Please give us a brief description of your mining background.
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3. Do you know Bob Murray? - > M 0 y
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4. Have you had any dealings with him? -
a. What were those dealings and what were the results? I ore—
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. 'What was Murray’s demeanor in any meetings or communications you

have had with him? S aers
a. Was he hostile or dominating?

How many mines has Bob Murray owned or operated in District 2 while
you have been here?




10.

11.

12.

13.

14.

15.

16.

17.

To the best of your knowledge were or are the mines owned by Murray
problem mines?
a. If so, explain why you considered them to be problem mines.

How would you describe your working relationship with Bob Murray?

How would you describe your working relationship with mine officials
from Bob Murray’s mines in D2?

Do or did you have any issues or problems with Bob Murray? Is so, what?

If any issues arose, did anyone from HQ get involved? If so, describe who
and what happened?

Have you ever had any requests to move inspectors from any Murray
mines because of enforcement activity or any other reason?
a. From any other mines?

What were the results of those requests?
a. Were the inspectors moved?
b. How about changing supervisors or work groups?

Are you aware of any MSHA employees, including managers or ADMs,
being reassigned or having an adverse action against them as a result of
any actions raised or pursued by Bob Murray or anyone from his
management team?

a. Any operator or mine?

Was Kevin Stricklin moved because of an issue with any mine owner?
a. Have you ever been moved because of an issue with any mine
owner?
b. Why do you think Jack Kuzar was moved from D9?

Did Murray have any problems with any specific individual in D2, such as
an inspector, supervisor, or assistant district manager that you are aware
of? 1If so, explain.

Was Kevin Stricklin ever involved in any enforcement issues or problems
relating to Bob Murray, or any of his mines in district 2? If yes, what were
the issues and how were they resolved?
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19.

20.

21.

22.

23.

24.

Are you aware of any enforcement issues with Bob Murray at his Maple
Creek mine?
a. At the High Quality mine?

Are you aware of any adverse action that was taken against an employee
in D2 as a result of enforcement action taken at any of the mines owned by
Bob Murray?

a. Any other mines?

Did you ever receive any request or pressure from anyone within MSHA
to give preferential treatment either in enforcement, or in plan approval,
at any of the mines owned by Bob Murray in D2?

Did you receive any guidance on how to deal with any issues that arose at
Murray’s mines? If so, what?

Were there any discussions with HQ on dealing with issues with Bob
Murray or his mines?

Were you given any specific instructions concerning enforcement or plan
approvals by anyone in MSHA concerning Bob Murray mines?

Is there any other information you would like to add regarding anything
you are aware of that we did not address?

This is all the questions we have for you at this time. We may have more
questions in the future. If so, we will contact you and set up a follow up
interview. If at a later time you think of something additional you would like
to tell us or think we should be aware of, please let us know.

Would you agree to not discuss this interview with anyone else in order that
we may obtain unbiased information from future interviewees?

Thank you.
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Questions for Tom Light

The Secretary has assigned this group the task of evaluating MSHA's
performance during the period preceding the August 6, 2007 coal bounce at the
Crandall Canyon Mine and the subsequent rescue effort. We will also be
evaluating issues that were raised during this time period regarding Bob
Murray and his interaction with MSHA. This is not an investigation or review
of any individual person. It is an administrative review of MSHA'’s actions as
an agency. This evaluation will be presented to the Secretary in the near
future, and it is intended that the results of the evaluation will be made
public. This interview is being conducted to gather information for this
assignment. We also intend to interview a number of other MSHA
employees. So that we may obtain unbiased information from all persons to
be interviewed, we ask that you not discuss this interview with anyone until
all of the interviews have been completed.

[For non-management interviewees: You may have a union representative
present if you wish, and may consult with him or her at any time.]

General

1. What is your full name?

2. What is your job title? f\‘D M ’]/Q i 2§
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b. How long have you been in your current position? LY
c. Please give us a brief description of your mining background.
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a. If so, explain why you considered them to be problem mines.
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How would you describe your working refationship with Bob Murray?

How would you describe your working relationship with mine officials
from Bob Murray’s mines in D2? _
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Do or did you have any issues or problems with Bob Murray? Is so, what?

If any issues arose, did anyone from HQ get involved? If so, describe who
and what happened?

Have you ever had any requests to move inspectors from any Murray
mines because of enforcement activity or any other reason?
a. From any other mines?

What were the results of those requests?
a. Were the inspectors moved?
b. How about changing supervisors or work groups?

Are you aware of any MSHA employees, including managers or ADMs,
being reassigned or having an adverse action against them as a result of
any actions raised or pursued by Bob Murray or anyone from his
management team?

a. Any operator or mine?

Was Kevin Stricklin moved because of an issue with any mine owner?
a. Have you ever been moved because of an issue with any mine
owner?

b. Why do you think Jack Kuzar was moved from D9?

Did Murray have any problems with any specific individual in D2, such as
an inspector, supervisor, or assistant district manager that you are aware
of? If so, explain.

Was Kevin Stricklin ever involved in any enforcement issues or problems
relating to Bob Murray, or any of his mines in district 2? If yes, what were
the issues and how were they resolved?
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Are you aware of any enforcement issues with Bob Murray at his Maple
Creek mine?
a. At the High Quality mine?

Are you aware of any adverse action that was taken against an employee
in D2 as a result of enforcement action taken at any of the mines owned by
Bob Murray?

a. Any other mines?

Did you ever receive any request or pressure from anyone within MSHA
to give preferential treatment either in enforcement, or in plan approval,
at any of the mines owned by Bob Murray in D2?

Did you receive any guidance on how to deal with any issues that arose at
Murray’s mines? If so, what?

Were there any discussions with HQ on dealing with issues with Bob
Murray or his mines?

Were you given any specific instructions concerning enforcement or plan
approvals by anyone in MSHA concerning Bob Murray mines?

Is there any other information you would like to add regarding anything
you are aware of that we did not address?

This is all the questions we have for you at this time. We may have more
questions in the future. If so, we will contact you and set up a follow up
interview. If at a later time you think of something additional you would like
to tell us or think we should be aware of, please let us know.

Would you agree to not discuss this interview with anyone else in order that
we may obtain unbiased information from future interviewees?

Thank you.
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The Secretary has assigned this group the task of evaluating MSHA's
performance during the period preceding the August 6, 2007 coal bounce at the
Crandall Canyon Mine and the subsequent rescue effort. We will also be
evaluating issues that were raised during this time period regarding Bob
Murray and his interaction with MSHA. This is not an investigation or review
of any individual person. Itisan administrative review of MSHA’s actions as
an agency. This evaluation will be presented to the Secretary in the near
future, and it is intended that the results of the evaluation will be made
public. This interview is being conducted to gather information for this
assignment. We also intend to interview a number of other MSHA
employees. So that we may obtain unbiased information from all persons to
be interviewed, we ask that you not discuss this interview with anyone until
all of the interviews have been completed.

[For non-management interviewees: You may have a union representative
present if you wish, and may consult with him or her at any time.]
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7. To the best of your knowledge were or are the mines owned by Murray
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from Bob Murray’s mines in D2?
10. Do or did you have any issues or problems with Bob Murray? Is so, what?

11. If any issues arose, did anyone from HQ get involved? If so, describe who
and what happened?

)"\ 12. Have you ever had any requests to move inspectors from any Murray
’ mines because of enforcement activity or any other reason?
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. Was Kevin Stricklin ever involved in any enforcement issues or problems
relating to Bob Murray, or any of his mines in district 2? If yes, what were
the issues and how were they resolved?
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18. Are you aware of any enforcement issues with Bob Murray at his Maple
Creek mine?
a. At the High Quality mine?

19. Are you aware of any adverse action that was taken against an employee
in D2 as a result of enforcement action taken at any of the mines owned by

Bob Murray?
a. Any other mines?

20. Did you ever receive any request or pressure from anyone within MSHA
to give preferential treatment either in enforcement, or in plan approval,
at any of the mines owned by Bob Murray in D2? njo-

21. Did you receive any guidance on how to deal with any issﬁﬁat arose at
Murray’s mines? If so, what? j‘”f’ o Ac the /0 jhf ﬂwi\j - L’W‘a

22. Were there any discussions with HQ on dealing with issues with Bob
Murray or his mines?

23. Were you given any specific instructions concerning enforcement or plan
approvals by anyone in MSHA concerning Bob Murray mines?

24. Is there any other information you would like to add regarding anything
you are aware of that we did not address?

This is all the questions we have for you at this time. We may have more
questions in the future. If so, we will contact you and set up a follow up
interview. If at a later time you think of something additional you would like
to tell us or think we should be aware of, please let us know.

Would you agree to not discuss this interview with anyone else in order that
we may obtain unbiased information from future interviewees?

Thank you.
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Questions for Tom Light

The Secretary has assigned this group the task of evaluating MSHA's
performance during the period preceding the August 6, 2007 coal bounce at the
Crandall Canyon Mine and the subsequent rescue effort. We will also be
evaluating issues that were raised during this time period regarding Bob
Murray and his interaction with MSHA. This is not an investigation or review
of any individual person. It is an administrative review of MSHA'’s actions as
an agency. This evaluation will be presented to the Secretary in the near
future, and it is intended that the results of the evaluation will be made
public. This interview is being conducted to gather information for this
assignment. We also intend to interview a number of other MGHA
employees. So that we may obtain unbiased information from all persons to
be interviewed, we ask that you not discuss this interview with anyone until
all of the interviews have been completed.

[For non-management interviewees: You may have a union representative
present if you wish, and may consult with him or her at any time.]
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7. To the best of your knowledge were or are the mines owned by Murray
problem mines? /14 /e / Il ey
a. If so, explain why you considered them to be problem mines.
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10. Do or did you have any issues or problems with Bob Murray? s so, what?

11. If any issues arose, did anyone from HQ get involved? If so, describe who
and what happened?

12. Have you ever had any requests to move inspectors from any Murray
mines because of enforcement activity or any other reason?
a. From any other mines?

13. What were the results of those requests?
a. Were the inspectors moved?
b. How about changing supervisors or work groups?

14. Are you aware of any MSHA employees, including managers or ADMs,
being reassigned or having an adverse action against them as a result of
any actions raised or pursued by Bob Murray or anyone from his
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Was Kevin Stricklin moved because of an issue with any mine owner?
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16. Did Murray have any problems with any specific individual in D2, such as
an inspector, supervisor, or assistant district manager that you are aware
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17. Was Kevin Stricklin ever involved in any enforcement issues or problems
relating to Bob Murray, or any of his mines in district 2? If yes, what were
the issues and how were they resolved?
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a. At the High Quality mine?

19. Are you aware of any adverse action that was taken against an employee
in D2 as a result of enforcement action taken at any of the mines owned by
Bob Murray?

a. Any other mines?

20. Did you ever receive any request or pressure from anyone within MSHA
to give preferential treatment either in enforcement, or in plan approval,
at any of the mines owned by Bob Murray in D2?

21. Did you receive any guidance on how to deal with any issues that arose at
Murray’s mines? If so, what? de vhe s ‘//’" #“7
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Bl £ e 22. Were there any discussions with HQ on dealing with issues with Bob
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24. Is there any other information you would like to add regarding anything 77, .1, g7, y
you are aware of that we did not address? 4
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This is all the questions we have for you at this time. We may have more hew was
questions in the future. If so, we will contact you and set up a follow up Net g3

interview. If at a later time you think of something additional you would like {. g
to tell us or think we should be aware of, please let us know.

Would you agree to not discuss this interview with anyone else in order that
we may obtain unbiased information from future interviewees?

Thank you.
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Questions for Tom Light

The Secretary has assigned this group the task of evaluating MSHA'’s
performance during the period preceding the August 6, 2007 coal bounce at the
Crandall Canyon Mine and the subsequent rescue effort. We will also be
evaluating issues that were raised during this time period regarding Bob
Murray and his interaction with MSHA. This is not an investigation or review
of any individual person. It is an administrative review of MSHA's actions as
an agency. This evaluation will be presented to the Secretary in the near
future, and it is intended that the results of the evaluation will be made
public. This interview is being conducted to gather information for this
assignment. We also intend to interview a number of other MSHA
employees. So that we may obtain unbiased information from all persons to
be interviewed, we ask that you not discuss this interview with anyone until
all of the interviews have been completed.

[For non-management interviewees: You may have a union representative
present if you wish, and may consult with him or her at any time.]

General
1. What is your full name?

2. What is your job title? A0 Trcet SERVIEFS H-2
a. What arc your responsibilities?
b. How long have you been in your current position? [ Year
c. Please give us a brief description of your mining background.
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3. Do you know Bob Murray? %f S

4. Have you had any dealings with him? _2 /ﬂ@@ ( /776%4 Cﬂ@té)
. What were those dealings and what were the results?
V&2 gwg)iey & "fc/-/ﬂ TN @f’%g — P2 — ST72rcrs N
5.” What was Murray’s“demeanor jn any megtings or communications you

have had with him? /3@ / ;4 —c2lee S HETF /«d,,//é {7:5 ,%;

(4
a. Was he hostile or doghingting? ﬂ .
UOGUTE ; L L7
foalloer j// s KLl
6. How many minesfhas Bob Murray owned or operated in District 2 while

you have been here? %M ja: / 7 /?‘ / (&( %
/Q/ (s 4; (Al 7 (=3 /54; CM«/




10.

11.

12.

13.

14.

15.

16.

17.

To the best of your knowledge were or are the mines owned by Murray
problem mines?
a. If so, explain why you considered them to be problem mines.

How would you describe your working relationship with Bob Murray?

How would you describe your working relationship with mine officials
from Bob Murray’s mines in D2? O K

Do or did you have any issues or problems with Bob Murray? Is so, what?

If any issues arose, did anyone from HQ get involved? If so, describe who
and what happened?

Have you ever had any requests to move inspectors from any Murray
mines because of enforcement activity or any other reason?
a. From any other mines?

What were the results of those requests?
a. Were the inspectors moved?
b. How about changing supervisors or work groups?

Are you aware of any MSHA employees, including managers or ADMs,
being reassigned or having an adverse action against them as a result of
any actions raised or pursued by Bob Murray or anyone from his
management team?

a. Any operator or mine?

Was Kevin Stricklin moved because of an issue with any mine owner?
a. Have you ever been moved because of an issue with any mine
owner?
b. Why do you think Jack Kuzar was moved from D9?

Did Murray have any problems with any specific individual in D2, such as
an inspector, supervisor, or assistant district manager that you are aware
of? If so, explain.

Was Kevin Stricklin ever involved in any enforcement issues or problems
relating to Bob Murray, or any of his mines in district 2? If yes, what were
the issues and how were they resolved?



18. Are you aware of any enforcement issues with Bob Murray at his Maple
Creek mine?
a. At the High Quality mine?

19. Are you aware of any adverse action that was taken against an employee
in D2 as a result of enforcement action taken at any of the mines owned by
Bob Murray?

a. Any other mines?

20. Did you ever receive any request or pressure from anyone within MSHA
to give preferential treatment either in enforcement, or in plan approval,
at any of the mines owned by Bob Murray in D2?

21. Did you receive any guidance on how to deal with any issues that arose at
Murray’s mines? If so, what?

22. Were there any discussions with HQ on dealing with issues with Bob
Murray or his mines?

23. Were you given any specific instructions concerning enforcement or plan
approvals by anyone in MSHA concerning Bob Murray mines?

24. Is there any other information you would like to add regarding anything
you are aware of that we did not address?

This is all the questions we have for you at this time. We may have more
questions in the future. If so, we will contact you and set up a follow up
interview. If at a later time you think of something additional you would like
to tell us or think we should be aware of, please let us know.

Would you agree to not discuss this interview with anyone else in order that
we may obtain unbiased information from future interviewees?

Thank you.
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