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Importance: 
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High 
Confidential 

The enclosed comments are submitted on behalf of Martin Marietta regarding the above-referenced proposed rule. If 

questions arise or if additional information is needed, please let me know. Original will be sent via overnight 
mail. Thank you. 

Michael A. Hunt 
Vice President, Safety & Health 
Martin Marietta 
9277 Centre PointP, Suite 2~0. West Chester, OH 45069 
t. (513) 492 5650 rn. (513) 615-1546 f (513) 701-1148 
f. michael.hunt@martinmarietta.com 
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March 31, 2015 

Martin 
Marietta 

U.S. Mine Safety and Health Administration 

Office of St-:inclards & Regulations 
1100 Wilson Boulevard, Root 1 2350 
Arli11gton, VA 22209 

Re: 30 CFR Part 100 

RIN: 1219-AB?:> 

To Whom It May Concern: 

Michaal A. Hunt 

Vice President, Safety & Health 

On behalf of the more t han 7,000 employees of Martin Marietta, I would like to exf-ress our concerns over the 

Mine Safety and Health Admit istration's proposed Civil Penalties rule (30 CFR Part 100, RIN: 1219-AB72). After 
careful review, it is our belief that instead of meeting its stated goals of ir1c1easing consistency and reducing 

potential areas for dispute, the proposed rule would actually lead to fflOre areas of dispute. 

The proposed rule will likely result in dramatic increases (between 50 and 80 percent) in r,enalty assessments. 
Moreover, the proposed rule seeks to change to the scope of Part 100 to make it apply to both the proposal of 

pe1 a lties uy MSHA and the a~sessment of penalties by the Feder al Mine Safety arid Healti Review Comm issio11. 

We believe such a J)rovision is beyond the scope of MSHA's authority and amounts to unsound policy. 

Additionally, by eliminating the "high" negligence designation of unwarrar1taule failure, the frequency of 
"reckless disregard" findings w ill increase. This t oo will increase penalties, increase the number of violations 

potentially considered for flagrant status, and could have civil liability consequer.ces. None of which we view 

as advancing mine safety. 

I astly, ti .e proposed rule does not include any provision fo1 alternative disJJute resolution, such as merit-based 
conferencing, and does not address special assessments, which can be applied without explanation and could 

result in significantly increased penalties. 

In d osing, we urge MSHA to withdraw this poposed rule, and work w ith our indust ry and other st akeholder s 

to craft a nile that is clear and docs not (1) imp Nie <in operator's ability to manage safety ar .d compliance, (2) 
impose an u11due economic burden on our indust1 y, f3} raise the cost of aggregate products and (4) limit the 

economic prosperity of the United States. 

Copy: C. Howard Nye - Chainmrn, Pt esident ar d Chief Executive Officer, Martin Marietta 
Donald A. McCunniff, Sr. Vice President, Human Resources, Mar tin Marietta 

Martr~ MarieHa 
9277 Centre Pointe Dr., Suite 2~0 
West Chester. OH 45069 
t (513) 492-5650 f (!:13) 701 -1148 rn (513) 615-1546 e.michael.hunt@martinmariella.com 
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About Martin Marietta 

An American-based company and a member of the S&P 500 Index, Martin Marietta is a leading sL1pplier of 
aggregates and heavy building materials, with more than 7,000 employees and operations spanning 32 states, 

Canada nnd the Caribbean. Dedicated teams at Martin Marietta supply the resources for the roads, sidewalks 

and foundations on which we live. Our Magnesia Specialties business provides a full range of magnesium oxide, 
magnesium hydroxide and dolomitic lime products. 

Safety is a core value at Martin Marietta and we are proud of our outstanding safety record. At Martin 

Marietta, safety is a shared responsibility and everyone must do their part if we are to be successfu!. To this 
end, employees are continually engaged in efforts to identify and address potential woi kplace hazards. Our 

Code of Ethics encourages employees to keep a watchful eye out for µotential hazards arul immediately 

rer,ort anything that could put someone's safety at risk. Our goal has been, and contim1es to ue, zero 
inc'dents. 

Our company is a member of the N<ttional Stone, Sand & Gravel Association (NSSGA), the world's largest 

mining association by product volume. n.e NSSGA represents the crushed stone, sand and gravel industries 

and its member companies produce more ti.an 90 ~ercent of the crushed stone and 70 percent of the sand 

and gr .. lVel consumed annually in the United States. 
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